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Stigma Hierarchies:
The Internal Dynamics
of Stigmatization in
the Sex Work
Occupation

Madeline Toubiana’?® and Trish Ruebottom®

Abstract

Scholars studying stigmatized, or “dirty work,"” occupations have tender
characterize people outside of the occupation as the stigmatizers and tk
within the occupation as social supports who buffer each other from sti
We argue that this characterization discounts the unique ways stigmatiz
can take place within heterogeneous occupations and the challenges it
for finding support from other occupational members. Based on a six-ye
tative study of the sex work occupation in Canada, we explore the inter
dynamics of stigmatization in the occupation. Our analysis reveals that <
workers are not just the stigmatized but also the stigmatizers, as they e
rate, borrow, and adapt perceptions of stigma to rank and place each ot
a stigma hierarchy. To avoid the risks of being stigmatized based on this
chy, sex workers engage in stealth organizing to find safe others within

‘ntrepreneurs work not only in socially accepted and valued domains but also in highly
ontested, stigmatized industries. Despite the extreme constraints of working in stigma-
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ONCE IN ORANGE ALWAYS IN ORANGE? IDENTITY
PARALYSIS AND THE ENDURING INFLUENCE OF
INSTITUTIONAL LOGICS ON IDENTITY

MADELINE TOUBIANA
University of Alberta

We know that individuals’ identities can become intertwinec
processes of identification. But what happens when individu:
tangle their identities from institutions after identification has t
examine previously incarcerated men’s efforts to de-identify v
associated with prison as they transition back into society. Wh
characterize de-identification efforts as ultimately successful, I
remain stuck in their identifications and experience identity |
nuance to our under ling of de-identifi by revealing th
to its breakdown and failure. I highlight specifically the importa
the content of institutional logics in influencing de-identification
the existing focus on the cognitive accessibility of logics. Imp:
lenges to de-identification result not merely from the individual
but rather from their b ing stuck and resigning th lves t
simultaneously feel they lack identity material to realize new :
social eval Indeed my findings point to the powerful &
institutions shape our identities even when we desire to chang

Selling voyeurism: How companies create
value from the taboo

Published: April 28, 2022 3.10pm EDT

A growing number of businesses across a wide range of industries are 9 voye to their audiences.

& el
Listen to this article
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Life Lessons fro

AUGUST 2021

ging the Sex Industry

have in common? They all rely on voyeurism to entertain their audiences.
Voyeurism provides a glimpse into the private life of another person to gi
audiences a revealing and entertaining experience.

Life lessons from innovators changing the sex industry

Madeline Toubiana | TEDxUAIberta * August 2021
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Leadership & Managing Can Barbie teach us about work
People

-
Emotions in
Organization Theory

harlene Zietsma,
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Maxim Voronov and
Anna Roberts

Like the Barbies in the hit
movie, we need support,
feal onoey and the I
ability to put our whole Ee
setves indo our jobs

When a Major Life Change s
Upends Your Sense of Self ..l

by Madeline Toubiana, Trish Ruebottom,
and Luciana Turchick Hakak
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What stalls or supports social change?
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